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 Gender sensitization within Police force is inevitable to promote gender 

inclusion and equality. Gender based barrier which adversely affect the 

whole Police system. Nonetheless Women Police Officers face social 

and organizational obstacles that influence their career experiences and 

perspective. This article delves into gender based challenges such as 

gender representation, work life balance, gender stereotyping, gender 

discrimination and career advancement. This analysis focuses on 

organizational and occupational challenge which obstruct gender 

sensitivity within law enforcement in Indian context. This research 

mainly relies on secondary data to examine the challenges that Women 

Police Officers who face in the workplace. This article suggests suitable 

measures to develop gender inclusive and gender sensitive Police force 

for tackling structural and cultural impediments based on gender norms 
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Introduction 

Gender Sensitization in law enforcement is one of the core areas of policing to enhance gender awareness 

among Police officers. This enhances notion of gender equality, which implies both women and men should 

have equal treatment and career opportunity within the force. Gender sensitization ensures a safe gender 

friendly working environment. A gender responsive policing can be developed through gender sensitization. 

Policing has traditionally been perceived as male centric career so patriarchy also influence the profession. 
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The organizational barriers which obstruct career advancement and promotion opportunity. Gender sensitive 

approach in policing is helpful to address crime against women. Women can easily approach Police Station 

to report complaints. It mitigates distance between Police Officers and public, especially victims of rape 

cases. The rising involvement of women in policing has heightened focus on workplace equity, career 

prospects, leadership opportunity, and working environment. Gender sensitization reduces institutional 

barriers and to promote a gender inclusive relationships, practices, and institutional procedures inside the 

Police organization.  

Gender Sensitization 

Gender sensitization is the process of developing of gender awareness, gender roles, and the significance of 

confronting gender based injustice. It seeks to change attitude, behavior, and viewpoints that perpetuate 

gender stereotypes and disparities within society. By promoting sensitivity towards the challenges and 

experiences faced by different genders, gender sensitization encourages respect, equality, justice, and 

inclusivity in all facets of life. (Nikalje and Pandey,2025). Gender sensitization is an ongoing attempt of 

developing awareness, understanding, and sensitivity towards gender differences. It goes beyond 

simply knowing the differences between male and female. It helps individuals to examine the beliefs, 

attitudes, practices, and social norms that may unfair treatment based on gender. 

Women Police in India   

The need for Women Police officers was first recognized in the United States during the first half of the 

nineteenth century, when 'Police Matrons' were appointed in New York City in 1845 to handle women and 

girls kept in police custody. The epics Ramayana, Mahabharata, Kautilya's Artha shastra and the Ashokan 

edicts provide historical information regarding women in law enforcement 

The Ramayana describes how Sita was put under the watchful eye of police ladies who kept a permanent 

vigil. Similarly, the Ashokan edicts regularly describe about the Prativedikas who safeguarded the Royal 

Chamber from invaders and kept the king informed of day to day activities 

In India, the need for Women Police officers was first realized during the 1938 labor unrest in Kanpur. In 

the year 1933, the State of Travancore experimented with the appointment of women as Special Police 

Constables, appointing one female head constable and twelve female police constables. As a result of the 

Partition, and its aftermath, a number of women's organizations emerged that required women's police 

officers. Riots, atrocities against women, kidnapping, abduction, and other sex offences were deemed to 
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justify increasing the number of women in law enforcement. In 1948, the Delhi Police Force was the first to 

regularly appointed Women Police Officers (Kaur,2026) 

Gender Sensitization in Policing 

Gender sensitization in police implies to creating awareness about gender equality, gender roles, 

discrimination, stereotypes, and the gender based barriers faced by women within the police organization. It 

involves creating an organizational environment where Women Police Personnels are treated with dignity, 

fairness, and respect and are provided equal opportunities to participate in core areas of policing. Since 

policing has traditionally been viewed as a male dominated profession, women officers may encounter 

gender stereotyping regarding their physical abilities, leadership opportunities, professional responsibilities, 

duties and assignments assigned to them. Gender sensitization seeks to address such attitudes by promoting 

a culture based on equality and professional competence rather than gender. 

Within the Police Organization, gender sensitization also involves recognizing the importance of equal 

recruitment, training, promotion, leadership opportunities, field work, decision making opportunity, 

and access to institutional resources. It encourages both Police Officers to analyse  how traditional gender 

stereotypes can influence workplace behavior and professional relationships.  

Institutional and Occupational Challenges in Promoting Gender Sensitization 

 Women Representation in Police 

As Per the Seventh United Nations Survey, women constituted only 2.2 per cent of the police force in India, 

which was reported as the lowest proportion in Asia. This limited gender representation reflects the 

persistent influence of patriarchal structures within the policing framework. Although various measures, 

including 33 per cent reservation for women in the police force, have been introduced in recent years to 

enhance women's participation, significant challenges remain in achieving the intended level of 

representation and inclusion (Konch and Raghavan,2020). The gender representation is reduntant. 

Insufficent number of women in the police affected the entire system. Male domination within the Police 

not only limited to numerical representation but also reflect in organizational culture. 

 Gender Stereotyping 

Stereotyping is one of the major barriers of Women Police Officers. There is an assumption that Women 

Police Officers are unfit for the law enforcement profession due to gender norms which prevail in the Police 

system. Gender stereotyping stifle the professional growth of Women Police Personnel and create a 
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challenging environment that leads to isolation and burnout (Hema and Vignes). Gender stereotyping 

marginalise women to perform only soft roles in policing and they do not get opportunity to utilize their 

abilities. 

 Work life balance 

    The work life balance of Women Police Personnel is one of the  major concern in their profession 

because of demanding nature of the work. Due to prolonged duty cycle,erractic work schedule, Police 

Officers are facing acute anxiety in their professional life(Salgar and Nizamuddin). Worklife balance affects 

both men and women. Compared to men, women are striving for family responsibilities. The role conflict 

between home and career create work life imbalance.(Dahl,2021). 

 Gender Discrimination 

Male dominated culture influence gender discrimination in policing. Historically gender inclusion was at a 

stagnant pace. Patriarchal element is discernible in all facets of policing. New notion such as emotional 

labour limit ability of women and select gender role in policing. Recruitment and Retention is another 

gender based obstacle which gut it out in law enforcement. Recruitment procedures are approbatory  to men 

and retention of Women Police Officers are insurmountable due to work life 

imbalance(Fernandes,2011).Gender discrimination is embedded in policies, practices and norms in Police 

system  

 Limited Career Advancement 

Gender based recruitment procedure make obstruction in promotion of Women Police officers. Most of the 

Women Police Officers are remain in the lower rank due to limited opportunities. Proper promotion policy 

framework is needed for Women Police Officers (Choubey,2025). Gender disparity in promotion make 

barrier to reach top position. Gender representation in lower rank result in limited career opportunity 

Suggestions 

1.To increase gender representation in law enforcement 

  Gender inclusion in Policing is inevitable to the department for mitigating crime against women.Increasing 

women’s representation in all the ranks will ensure gender equality. 

2.To provide gender sensitive training 
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 Gender sensitive training will eradicate the assumption that policing as a male occupation and women are 

not suitable for job. Training will promote an organizational culture which provides equal accessibility in 

leadership, professional development and allocation of duties. 

3.To implement family friendly duty arrangements 

  For maintaining work life balance, family friendly duty arrangements are needed. Flexible working 

arrangements are needed to manage family and professional life simultaneously 

4.To organize programs to support Women Police Officers to develop their skills 

   Skill development program is needed for professional development of Women Police Officers. For 

exploring core areas of policing such as cyber crime,intelligence,technical assignments, more training is 

needed to Women Police Personnels 

5.To create gender friendly working environment 

     For effective participation and professional development of Women Police Officers, a gender sensitive 

working environment is required. Gender friendly cop culture will reinforce morale of Women Police 

Personnels 

6.To strengthen leadership opportunity for Women Police Personnel 

      Leadership ability of Women Police Officers will improve by providing mentorship programmes, 

gender sensitive leadership training, career advancement mechanisms  

7.To formulate transparent promotion and recruitment policies in Police which is equally accessible to both 

gender 

    For equal access in career, a fair and bias free promotion and recruitment policies must articulate within 

Police service. Gender neutral criteria for selection and promotion strengthen the force. 

8.To enhance gender specific policies in law enforcement 

 Gender specific policies in recruitment, duty allocation, career development,training,work life balance has 

to frame to promote gender equitable environment in Police system 

9.To establish mechanism to report gender based violence within the force 
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  A proper and unambiguous mechanism has to formulate to report any type of gender bias occur in the 

working place. 

Conclusion 

Gender sensitization is a vital component in the Police for creating a gender responsive Police force.For 

addressing crime against women the entire Police system has to re frame the policies and procedure which is 

persist in the department. Gender inclusion and equality in the Police force can improve the accessibility of 

police service for public. Regular gender sensitization programmes such as workshop,seminars,training can 

reduce gender based barrier .Through formulating gender sensitization policies in the budget,the 

occupational and institutional challenges can overcome within a stipulated time framework.The whole 

Police department has to make initiative to frame a gender friendly environment to support Women Police 

Officers. 
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